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Job title: Forester
Department: Department of the Army
Agency: Army Installation Management Command
Job announcement number: SCDZ156146241398440D
	SALARY RANGE:
	$48,403.00 to $62,920.00 Per Year

	OPEN PERIOD:
	Tuesday, Jan. 12, 2016 to Thursday, Jan. 21, 2016

	SERIES & GRADE:
	GS-0460-09

	POSITION INFORMATION:
	Full-time — Permanent

	

	DUTY LOCATIONS:
	One vacancy in the following location:
Fort Gordon, Georgia View Map


	WHO MAY APPLY:
	United States citizens

	SECURITY CLEARANCE:
	Other

	SUPERVISORY STATUS:
	No


JOB SUMMARY:
Civilian employees serve a vital role in supporting the Army mission. They provide the skills that are not readily available in the military but crucial to support military operations. The Army integrates the talents and skills of its military and civilian members to form a Total Army.
About the position:
This position is located in the U.S. Army Installation Management CMD, USAG (Fort Gordon), Directorate of Public Works, Environmental Division, Fort Gordon, Georgia
Who may apply: U.S. citizens
 
 
 
TRAVEL REQUIRED
· Not Required
RELOCATION AUTHORIZED
· No

DUTIES:
Back to top
· Provides professional assistance to the installation forester in the forest management and protection activities on the approximately 56,000-acre Fort Gordon installation
· Assists in planning of and makes field inventories of timber stands, obtaining critical resource measurement parameters, such as forest cover type, tree diameters, species composition, merchantable and total stand heights, crown closure, site index, tree growth increment, reproduction age, forest fuel accumulations and related technical data
· Assists in planning for and selecting of areas for sustained harvest of standing timber, in accordance with the approved woodland management plan
· Selects and marks timber for commercial harvesting and determines timber volume to be harvested by measuring and recording sample tree parameters, referring to standard volume tables or local volume tables and entering parameters into microcomputer for volume calculation and generating stock and stand tables for the sale area

QUALIFICATIONS REQUIRED:
Back to top
To qualify, you must meet the education or experience requirements described below. Your resume must clearly describe your relevant experience; if qualifying based on education, your transcripts will be required as part of your application. Additional information about transcripts is in this document.
Basic requirement:
Degree: Forestry or a related subject-matter field that included a total of at least 30 semester hours in any combination of biological, physical or mathematical sciences or engineering, of which at least 24 semester hours of course work were in forestry 
The curriculum must have been sufficiently diversified to include courses in each of the following areas:
· Management of Renewable Resources — study of the science and art of managing renewable resources to attain desired results — Examples of creditable courses in this area include silviculture, forest management operations, timber management, wildland fire science or fire management, the use of forest resources, forest regulation, recreational land management, watershed management and wildlife or range habitat management.
· Forest Biology — study of the classification, distribution, characteristics, and identification of forest vegetation, and the interrelationships of living organisms to the forest environment — Examples of creditable courses in this area include dendrology, forest ecology, silvics, forest genetics, wood structure and properties, forest soils, forest entomology and forest pathology.
· Forest Resource Measurements and Inventory — sampling, inventory, measurement and analysis techniques as applied to a variety of forest resources — Examples of creditable courses include forest biometrics, forest mensuration, forest valuation, statistical analysis of forest resource data, renewable natural resources inventories and analysis, and photogrammetry or remote sensing.
-or-
Combination of education and experience: Courses equivalent to a major in forestry or at least 30 semester hours in any combination of biological, physical, or mathematical sciences or engineering, of which at least 24 semester hours were in forestry — The requirements for diversification of the 24 semester hours in forestry are the same as shown in A above, plus appropriate experience or additional education.
AND
Experience required: 
Experience refers to paid and unpaid experience, including volunteer work done through national service programs — Peace Corps, AmeriCorps — and other organizations, such as professional, philanthropic, religious, spiritual, community, student or social. You will receive credit for all qualifying experience, including volunteer experience.

To qualify based on your experience, your resume must describe at least one year of experience, which prepared you to do the work in this job. Specialized experience is defined as experience performing duties in areas of locating and recording endangered species, critical to environmentally sensitive sites; locating and investigating areas of forest insect and disease infestation to determine types and areas to be treated; preparing maps of forest management activities for inclusion in formal and informal correspondence, and other related documents.
 
You will be evaluated based on your level of competency — knowledge, skills and abilities — in the following areas:
· Knowledge of forest management
· Skill in forest protection
· Skill in forest administration
· Ability to communicate orally
 
Some federal jobs allow you to substitute your education for the required experience in order to qualify. For this job, you may qualify if your education meets the definitions below:
GS-9 level: Two years of progressively higher level graduate education leading to a master's degree, master’s or equivalent graduate degree


Combination experience and education: Applicants possessing some specialized experience at the GS-09 level — but less than one year — and have directly related graduate education — but less than three years. If using this method to qualify, applicants must compute the percentages of these requirements and ensure the total of both experience and education is at least 100 percent. To compute the percentage, divide your total months of qualifying experience by 12. Then divide your semester hours of graduate education by 18. Add the two percentages. The total percentage must equal at least 100% to qualify. NOTE: YOU MUST INCLUDE A COPY OF YOUR TRANSCRIPTS.

For positions requiring positive education requirements, or if you are using education to meet all or part of the qualification requirements, you MUST submit a copy of your transcripts.
 
Foreign education: Education completed in foreign colleges or universities may be used to meet the qualification requirements if the applicant can provide documentation indicating that the foreign education is comparable to that received in an accredited educational institution in the United States. It is the responsibility of the applicant to provide such evidence when applying. For further information, visit
http://www.ed.gov/about/offices/list/ous/international/usnei/us/edlite-visitus-forrecog.html.
Other requirements: Click here for expanded definitions.
· Male applicants born after Dec. 31, 1959, must complete a Pre-Employment Certification Statement for Selective Service Registration.
· You will be required to provide proof of U.S. citizenship.
· One-year trial or probationary period may be required.
· Direct Deposit of pay is required.
· This position is a testing designated position subject to applicant testing and random drug testing. Applicants tentatively selected for appointment to this position will participate in drug urinalysis testing, unless currently occupying a TDP within the Department of Defense. Tentatively selected applicants will be required to sign DA Form 5019, Condition of Employment for Certain Civilian Positions Identified as Critical Under the Department of the Army Drug-Free Federal Workplace Program, requiring participation in random drug testing as a condition of employment.
· This position requires incumbent to obtain and maintain a valid Georgia Class E or F driver's license within three months from the date of your entrance on duty. Class E: Truck trailer or tractor-semi trailer combination in which the combination weight exceeds 26,001 pounds and the unit being towed exceeds 10,000 pounds; Class F: Single vehicles weighing 26,001 or more pounds; and the unit being towed is less than 10,000 pounds.
HOW YOU WILL BE EVALUATED:
Your application package — resume, supporting documents and responses to the questionnaire — will be used to determine your eligibility, qualifications and quality ranking for this position. Please follow all instructions carefully. Errors or omissions may affect your rating or consideration for employment.
Basis for rating: Qualified candidates will be assigned to one of three quality categories: Best Qualified, Highly Qualified and Qualified. Applicants with veterans preference are listed ahead of non-preference applicants within each quality category.
· Best Qualified — Candidates in this category possess exceptional skills and experience to exceed well above the minimum requirements for the announced position.
· Highly Qualified — Candidates in this category possess good skills and experience above the minimum requirements for the announced position.
· Qualified — Candidates in this category meet the minimum experience requirements for the announced position.
Interagency Career Transition Assistance Program — If you are a federal employee in the competitive service and your agency has notified you in writing that you are a displaced employee eligible for ICTAP consideration, you may receive selection priority. See Interagency Career Transition Assistance Program for more information. Additional information about the program is on Office of Personnel Management Career Transition Resources website.

BENEFITS:
Back to top
The Department of Defense offers an excellent benefits program. In addition to your take-home pay, your comprehensive compensation and benefits package will include most of the benefits described in the USAJOBS Resource Center.



OTHER INFORMATION:
· Selection is subject to restrictions resulting from Department of Defense referral system for displaced employees.
· If you have retired from federal service and are interested in employment as a re-employed annuitant, see the information in the Reemployed Annuitant information sheet.
· You may claim military spouse preference. See the information in the Military Spouse Preference Under Delegated Examining Procedures information sheet.
· Multiple positions may be filled from this announcement.




