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Description

Title: Sr. Human Resources Division Manager
Location: US-Florida-JACKSONVILLE-FL-11309 BUSINESS PARK BLVD. (0245), Jacksonville, FL 32232
Job Number: 15004122
The Division HR Sr. Manager is responsible for proactively supporting all aspects of strategic and tactical HR support. This includes providing strategic and operational HR advice, coaching, development and support to the division; acting as the point of contact for the leaders (primarily the Division Vice President and his/her direct reports). Each HR Lead will also be a subject matter expert/point of contact for the HR function on a particular area of HR.
Key Responsibilities
Drives talent decisions for key leadership roles through partnerships with recruiters and leaders on staffing and/or oversee the assessment and selection process
Leads the talent management initiative by coaching and mentoring leaders to identify and retain talent critical to the growth and success of the organization
Partners effectively with various corporate and business unit departments such as safety, legal and HR to assure compliance will all applicable legal and regulatory guidelines (e.g. AA, EEO, FLSA, FMLA, ADA, OSHA, etc.)
Provides appropriate communications within the organization and promotes employee understanding of programs, policies, and objectives along with developing positive employee morale
Leads change within the division through partnership with division leaders
Oversees hiring and ensures execution of on-boarding (on-time, quality) people processes
Drives improvements in culture and the experience of employees to reduce turnover and increase employee engagement
Identifies opportunities to continually improve organizational effectiveness, efficiency and productivity 
Qualifications: Education: Bachelor's degree or equivalent
Years of Related Experience: 7 - 10 years of experience in HR
Knowledge/ Skills / Abilities:
Excellent communication skills, both verbal and written
Strong organizational and problem solving skills
Proven ability to lead complex projects
Proven ability to drive outcomes and deliver results
Ability to influence and work cross-functionally
Advanced knowledge of federal, state and other regulatory standards related to various HR disciplines
Demonstrated ability to provide assistance with mentoring and evaluation of lower level staff
PHR or SPHR certification (preferred)
Strong analytical skills and ability to work with data
Advanced knowledge of HR plans, programs, and procedures related to compensation and benefits, staffing, workforce relations, training, etc. 
Job: HR Generalist
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